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MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT: Policy on Equal Employment Opportunity for Civillan Employees and Job
Applicants “

1. Intent. Establish the policy on Equal Employment Opportunity for civilian
employees and applicants.

2. It is the policy of the Department of the Army and Fort Lewis to provide equal
employment opportunity to civilian employees and job applicants. Each individual
has the right to compete for advancement based upon abilities and merit, regardless of
race, color, religion, sex (gender), national origin, age, or physical or mental disability.

3. Leaders at all levels must continue to ensure the environment in which our civilian
personnel work is free of discriminatory practices. Equal employment opportunity has
a direct, positive effect on mission accomplishment, professional growth, morale, and
recruitment of qualified job applicants.

4. Effective leadership, proactive personnel management, and accountability are vital
to achieving equal employment opportunity for everyone.

5. I expect commanders, directors, and supervisors at all levels to ensure all
employees and job applicants are treated fairly and to take appropriate action
immediately to resolve conflicts regarding discrimination issues.

6. This policy statement will be posted on all official bulletin boards.
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EDW. SORIANO
Lieutenant General, USA
Commanding
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