MCDS-NI
  15 October 2002

MEMORANDUM FOR ALL FORT LEWIS DENTAC PERSONNEL

SUBJECT:  Policy Statement on Equal Opportunity

1.  Equal Opportunity is the responsibility of every individual assigned to the Dental Activity.  Clinic OIC’s, NCOIC’s and supervisors are expected to fully support the principles and goals of the Army’s Equal Opportunity Program for military/civilian personnel and their family members.

2.  Discrimination based upon race, color, national origin, religion, or gender will not be tolerated within this Command.  Personnel and family members who feel thy have been discriminated against should utilize the Chain of Command, the MAMC Inspector General, and/or the MAMC Equal Opportunity Advisor to resolve equal opportunity problems.  Clinic OIC’s must ensure that individuals are not intimidated, harassed, or retaliated against for exercising their lawful rights to utilize the equal opportunity complaint and grievance procedure.

3.  Every clinic OIC, NCOIC and supervisor must ensure the full and complete implementation of this policy on equal opportunity for all personnel.  The maximum utilization of military and civilian personnel in an environment free of discrimination is the ultimate objective of this Dental Activity.

4.  I urge all clinic OIC’s, NCOIC’s and supervisors to demonstrate their commitment to equal opportunity through their official as well as their personal deeds.

5.  This memorandum will be posted permanently on all official bulletin boards.

                                                                                      //Original Signed//


HENRY C. SEYMOUR


Colonel, Dental Corps


Commanding

