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Qualification Standards for

General Schedule Positions
Qualification Standards for

Human Resources Management

The text below is extracted verbatim from Section IV-A (pp.1-6) of the Operating Manual for Qualification Standards for General Schedule Positions [MANUAL], but contains minor edits to conform to web-page requirements. 

This qualification standard covers positions in the General Schedule that involve the performance of one-grade interval clerical and administrative support work.  It contains common patterns of creditable experience and education to be used in making qualifications determinations.  



EXPERIENCE AND EDUCATION REQUIREMENTS 

The following table shows the qualifications required to for positions covered by this standard. 

	GRADE


	EXPERIENCE


	EDUCATION
	EVALUATION REQUIREMENTS (ALL POSITIONS)

	GS-05
	1 year equivalent to at least GS-4
	4 years above high school
	1.  Employee has received his/her initial performance counseling in regards to the new job description, and possesses the appropriate knowledge, skills and abilities to perform the duties of their job.

2.  Employee must perform over 80% of the duties and possesses the ability to do the other 20% when required to complete the mission

3.  Must have a valid Civilian Evaluation Report as the next lower grade, with a “Successful 3” or higher.

	GS-06 
	1 year equivalent at GS-05 grade level
	Generally, not applicable
	

	GS-07
	Assigned to the HRA position for at least 1 year at the GS-06 grade level
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Qualification Standards for

General Schedule Positions
Qualification Standards for

Supply Technician (OA)

The text below is extracted verbatim from Section IV-A (pp.1-6) of the Operating Manual for Qualification Standards for General Schedule Positions [MANUAL], but contains minor edits to conform to web-page requirements. 

This qualification standard covers positions in the General Schedule that involve the performance of one-grade interval supply technician (OA) support work.  It contains common patterns of creditable experience and education to be used in making qualifications determinations.  Related individual occupational requirements are contained in Section IV-B of the [MANUAL].  Section V of the same manual identifies the occupations that have test requirements.  


EXPERIENCE AND EDUCATION REQUIREMENTS 

The following table shows the qualifications required to for positions covered by this standard.

	GRADE


	EXPERIENCE


	EDUCATION
	EVALUATION REQUIREMENTS (ALL POSITIONS)

	GS-05
	1 year equivalent to at least GS-4
	4 years above high school
	1.  Employee has received his/her initial performance counseling in regards to the new job description, and possesses the appropriate knowledge, skills and abilities to perform the duties of their job.

2.  Employee must perform over 80% of the duties and possesses the ability to do the other 20% when required to complete the mission

3.  Must have a valid Civilian Evaluation Report as the next lower grade, with a “Successful 3” or higher.

	GS-06 
	1 year equivalent at GS-05 grade level
	Generally, not applicable
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